agreement between 

THE 

COUNTY OF ESSEX, SHERIFF OF ESSEX COUNTY 

ANT) THE 

ESSEX COUNTY SHERIFF’S OFFICERS 
NEW JERSEY STATE POLICEMEN’S 
BENEVOLENT ASSOCIATION, LOCAL 183 


JANUARY 1, 1992 TO DECEMBER 31, 1594 



TABLE OF CONTENTS 


£rt]d§ 

I 

n 

ra 

iv 

v 

VI 

vn 

vm 

IX 

x 

XI 

xn 

xm 

XTV 

xv 

XVI 

xvn 

xvm 

xix 


purpose . 

RECOGNITION . 

RETENTION OF EXISTING BENEFITS 

SALARIES . 

UNIFORM AND SAFETY ALLOWANCE 

OVERTIME . 

AUTOMOBILE ALLOWANCE . 

HOLIDAYS . . • .. 

VACATIONS . 

HOSPITALIZATION, MEDICAL-SURGICAL AND 
MAJOR MEDICAL INSURANCE. 

GRIEVANCE PROCEDURE . 

UNILATERAL CHANGES . 

STANDBY TIME . 

SICK LEAVE . 

PERSONAL LEAVE. 

EXTENT OF COUNTY LIABILITY . 

N ON-D1 SCRIM IN ATION . 

LOCAL 183 UNION ACTIVITIES. 

BULLETIN BOARD SPACE . 























XX 

XXI 

XXII 

XXIII 
xxrv 

XXV 

XXVI 

xxvn 


EDUCATION BENEFITS 

LONGEVITY . 

FULLY BARGAINED PROVISIONS. . . 

SAVINGS CLAUSE. 

FAIR SHARE REPRESENTATION FEE 
DEVELOPMENT FUND 
BEREAVEMENT LEAVE 
TERM OF THIS AGREEMENT 

SIGNATURE PAGE. 

SCHEDULE A - HOLIDAYS 


11 













. THIS AGREEMENT, made this day of , 1993, between the 

County of Essex ("County") and the Sheriff of Essex County ("Sheriff 1 ), with offices at the 
Hall of Records, Newark, New Jersey, and the NEW JERSEY STATE POLICEMEN’S 
BENEVOLENT ASSOCIATION, LOCAL 183, hereinafter referred to as the PBA or Local 
183. 

WITNESSETH: 

"WHEREAS, the Public Employment Relations Commission has certified New Jersey 
Slate Policemen’s Benevolent Association, Local 183, as the exclusive representative for the 
purpose of collective negotiations with respect to wages, hours, terms and other conditions of 
employment for all permanently appointed Sheriffs Officers, Court Attendants, Identification 
Officers, Sheriffs Officers (Bilingual) and Sheriffs Investigator; 

NOW THEREFORE, the County and the Sheriff and the PBA mutually agree as 


follows: 



ART1C IEJ 

PURPOSE 


■V ' 


‘*4 

i 


The purpose of this Agreement is to memorialize and to set forth the terms and 
conditions of employment to be observed between the parties hereto in order to foster good 
employer-employee relations. 
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ARTICLE I! 

RECOGNITION 

The County recognizes New Jersey State Policemen's Benevolent Association, Local 
183, as the exclusive representative of all Sheriffs Officers, Court Attendants, Identification 
Officers, Sheriffs Officers (bilingual), and Sheriffs Investigator employed by the County for 
all purposes under and pursuant to the New Jersey Employer-Employee Relations Act 
rN J.S.A. 34:13A-1 et seq.) as amended. As used herein, the terms "Sheriffs Officer" or 
"Employee" shall include all employees, who are recognized as being represented by the PBA 
pursuant to this Article. The said New Jersey State Policemen’s Benevolent Association, 
Local 183, shall serve as the exclusive representative for the purpose of collective negotiations 
as aforesaid for all such employees during the term of this Agreement. 


3 



4 


ARTICLE Ill 

RETENTION OF EXISTING BENEFITS 
Except as otherwise provided herein, all rights, privileges and benefits which 
employees have heretofore enjoyed and are presently enjoying shall be maintained and 
continued by the County during the term of this Agreement. The personnel policies and 
personnel regulations currently in effect shall continue to be applicable to all employees except 
as otherwise expressly provided herein. 

The County agrees that it shall not discriminate against any Sheriffs Officer with 
respect to hours, wages or any terms or conditions of employment by reason of his 
membership in New Jersey State Policemen’s Benevolent Association, Local 183, and its 
affiliates, his participation in any activities of the Association and its affiliates, collective 
negotiations with the County or his institution of any grievance, complaint or proceeding 
under this Agreement or otherwise with respect to any terms and conditions of employment. 
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ARTICLE IV 
SALARIES 

The salary schedule for the term of this Agreement shall be as follows: 



1-1-92 

7-1-93 

7-1-94 

Start 

$23,999 

$25,439 

$26,965 

Step 1 

27,299 

28,937 

30,673 

Step 2 

30,599 

32,435 

34,381 

Step 3 

33,899 

35,933 

38,089 

Step 4 

37,199 

39,431 

41,797 

Step 5 

40,499 

42,929 

45,505 


! Employees shall move to the next higher step on each anniversary date, except 
that for just cause a step (either a full step or a half step) may be withheld on not more than 
two (2) anniversary dates. Each employee shall thus achieve maximum salary in not more 
than seven (7) years. The denial of a step by the Sheriff shall be for just cause only. 

2. Retroactive salary increases shall be pard to all permanent employees who 
retired or resigned during the years 1992 and 1993 prior to the ratification of the Agreement, 
prorated to the date of retirement or resignation. All retroactive pay due under the 1992-1994 
Agreement will include overtime pay and will be paid within thirty (30) calendar days upon 
approval of this Agreement by the Essex County Board of Chosen Freeholders. 

3. All employees hired after the date of this Agreement shall receive a salary equal 

to one of the steps set forth above. 
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4. The night shift differential for the 12:00 Midnight to 8:00 a.m. shift and the 
4:00 p.m. to midnight shift shall be 20.5 cents per hour. 
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ARTICLE V 

UNIFORM AND SAFETY ALLOWANCE 




1. Each employee shall receive a uniform allowance of $500.00 per annum; 
$250.00 shall be paid on or about May 1 and $250.00 shall be paid on or about November 
1 of each year. Effective July 1, 1993, the uniform allowance shall be increased to $550 per 
employee per annum, one half to be paid on or about May 1 and the other half to be paid on 
or about November 1 of each year.. Uniforms shall be purchased and maintained by the 
employees in accordance with standards established by the Sheriff. The uniforms are to be 
standard but may be purchased by the employee from any source. 

If the Sheriff directs that an additional item be added to the existing uniform as it now 
stands, the County shall be required to pay for the initial cost of such items. 

2. Each employee shall receive a safety allowance of $100 per annum; $50 shall 
be paid on or about May 1 and $50 shall be paid on or about November 1 of each year. 
Effective July 1, 1993, the safety allowance shall be increased to $150 per employee per 
annum, one half to be paid, on or about May 1 and the other half to be paid on or about 
November 1 of each year. 
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ARTICLE VI 
OVERTIME 

1. Overtime at the rate of time and one-half shall be paid whenever any employee 
works more than 8 hours per day, the 8 hours including lunch, or 40 hours per week of 
credited time. In the event that an employee has exhausted his credited leave time, he shall 
not be paid overtime until he has worked 40 hours of credited time during the scheduled 40 
hours work week. Any stipend heretofore provided for overtime work shall not be continued 
after the changeover to the 8 hour work day on January 1, 1985. 

2. The normal work day for all personnel shall be eight (8) hours a day inclusive 
of the one-hour lunch period, and the normal work week shall be 40 hours per week. Only 
overtime which is approved and verified by a supervisor will be paid. 

3. Any employee who works a weekend assignment shall receive one day off in 
the following week plus one-half day’s pay for each day worked, or time and one-half in pay 

for each day worked, at the discretion of the Sheriff. 

4. Overtime pay shall be paid no later than the second pay day of the moDth 

following the submission of the voucher for the overtime worked. 

5. Extraditions. 

(a) Whenever an employee is required to go on an overnight extradition trip, 
he shall be paid for (4) hours per day at the rate of time and a half, in addition to his normal 
day’s pay. If an employee is sent out on a weekend night on an extradition, he shall be 
guaranteed eight (8) hours pay at time and a half for each night that he is away. 

(b) In the event an Employee returns from an extradition trip after normal 
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working hours, he shall receive lime and a half for each hour after the normal working day 
(8:30 a.m. to 4:30 p.m.), but for not more than four (4) hours. 
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ARTICLE VII 

automobile allowance 

1 Officers assigned to the Administrative Division, Civil Division, Criminal 
Investigation Division (exclusive of the Bureau of Criminal Identification) and any other 
permanent Plain Clothes assignment shall make available, as a condition of continued 
assignment, a personal vehicle in proper working order in connection with their employment, 
as per past practice. It shall be required that this car be used for in and out of county travel. 

2. A monthly stipend in the sum of $200.00 per month shall be paid to the officers 
for the purpose of defraying the costs of fuel, insurance, repairs and depreciation of the 
vehicle. There shall be no requirement that the monthly stipend be based upon actual mileage 

traveled. 

3. All personnel not covered by paragraph 1 of this Article who are required by 
the Sheriff to use their personal vehicle in connection with their employment shall receive 
$10.00 a day for each day of use, to a maximum of $200.00 per month. 

4 . Pursuant to County regulation and statute, the officer may be required to submit • 

a voucher on a monthly basis, but the voucher shall not specify mileage. 

5. Employees may be required to properly install such equipment necessary, 

supplied by the County, and installed at County expense. 

i. In the event an officer works less than fifteen (15) days in any month, the 
paymed shall be reduced by $10.00 for each working day less than fifteen (15). 
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7. In addition to the stipend set forth In paragraph 3 above, the mileage allowance 
for out-of-county travel shall be $.16 per mile. Employees shall submit vouchers for 
reimbursement for out of county travel. 

8. There shall be no retroactive payments due to any change in the submission 
procedure resulting from the implementation of this Article. The new submission procedure 
shall become effective on the first day of the month following the signing of the Agreement 
by all signatories. 
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ARTICLE VIII 
HOLIDAYS 

1. The days listed in Schedule A shall be recognized as paid holidays. 

2. When a holiday is celebrated on a Sunday, the following Monday shall be 
considered the holiday. When a holiday is celebrated on Saturday, the prior Friday shall be 
considered the holiday. 

3. Employees shall be paid at straight-time base rates for listed holidays exclusive 
of any other differentials or payments based on his regularly scheduled w-ork day. 

4. It is expressly understood that the County may require any employee to work 
on any holiday in the event the nature of the work so requires. 

5. An employee on leave of absence without pay shall not be entitled to pay for 
any holiday occurring during such leave. An employee on leave of absence with pay shall not 
be entitled to additional pay for any holiday occurring during such leave. 

6. In the event an employee covered by this Agreement is required to work on a 

legal holiday or a day declared to be a holiday by the Board of Chosen Freeholders of the 
County of Essex, the President, Congress or the Governor, the employee shall be paid an 
extra day’s pay for each holiday worked. Payment shall be made within thirty (30) days of 
the holiday worked. 
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article rx 


VACATIONS 

1. Employees shall be granted vacation leave with pay subject to the approval of 
the Sheriff as follows: 

(a) During the first twelve months of employment, one working day’s 
vacation for each month completed. 

(b) During the second through fifth years of employment, twelve working 

days. 

(c) During the sixth through the fifteenth year of employment, fifteen 

working days. 

(d) During the sixteenth through twentieth year of employment, twenty 

working days. 

(e) During the twenty-first year and thereafter, twenty-five working days. 

1 Upon celebrating the fifth, fifteenth and twentieth years service, an employee 

shall be granted the additional vacation during the calendar year in which the employee 
celebrates that anniversary. 

3. In scheduling requested vacation periods, seniority shall prevail as per past 
practice. The scheduling of any vacation request is subject to the approval of the Sheriff. 

4. Vacation time must be utilized in the year in which it is earned except in the 
event the employee’s request is refused by reason of the manpower needs of the Agency. In 
the latter event, vacation time may not be accrued beyond the next calendar year. However, 
employees with more than five (5) years of continuous service may carry over one (1) year’s 


13 




vacation or part thereof on condition that all vacation leave is utilized in the succeeding year. 
This shall not prevent employees from continuing the practice of year end vacations. 

5. Part-time and seasonal employees are not eligible for any vacation benefits. 

6. Holidays falling within a scheduled vacation period shall not be lost by the 
employee and may be taken at a later time subject to the advance approval of the Sheriff. 

7. In the event of the death or normal retirement of any employee covered by this 
Agreement, there shall be no proration of vacation in the year in which that event occurs and 
the employee or his estate shall be paid the number of remaining unused vacation days for 
which the employee is eb'gible times the employee’s daily rate of pay in effect at the time the 
vacation was earned. 

8. If any employee resigns and has more than fifteen (15) years service and is 
eb'gible for retirement pursuant to the requirements of his pension program, then, and in that 
event, be shall be paid the full amount of unused vacation time due and owed him in that 
calendar year without proration. 

9. An employee celebrating the fifth, fifteenth or twentieth anniversary will be 
granted tbe additional vacation during the year in which he reached the anniversary date. 
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ARTICL E 

hospitalization, medical-surgical and major medical insurance 

1. Hospitalization and Medical-Surgical (Blue Cross and Blue Shield) and Major 
Medical Insurance shall be paid for by the County except as set forth below. The insurance 
and premium payment therefore shall cover the employee, his spouse and any dependent 
members of this family, under the age of 23 years, living a. the employee’s home, except as 
set forth below. The County reserves the right to select the insurance carrier who shall 
provide such benefits, as long as the benefits are no. less than those provided by the County 
on December 31, 1939. Effective thirty (30) calendar days after ratification of this agreement 
by the Essex County Board of Chosen Freeholders, the County of Essex shall have the right 

lo implement the following: 

(a) Pre Admission Review, as set forth in Schedule B, attached hereto and 
made a part hereof; 

(b) Second Surgical Opinion, as set forth in Schedule B; 

(c) Twenty (20%) Percent Ccxpay for Dependent Coverage only. 

(1) This coverage will apply to ’New Hires Only". For the purpose 
of this provision -New Hires" shall be defined as employees lured after the signing of the 
contract by both parties. All sheriff’s officers, sheriff’s investigators, identification officers, 
court attendants and sheriffs provisional officers working for the County on the date of the 
signing of the confine. by both parties will be considered "vested’ in the current health care 
coverage and will not be retired to pay a 20% ccxpay for dependent coverage even if any 
one is hid off after the signing of the contract and then rehired by the County. (Schedule Q 



(2) The twenty (20%) percent co-pay will be capped at the applicable 
1993 rate (for employee/child, employee/spouse, and family). The County will supply 
certification of 1993 rates which will be subject to challenge by PBA Local 183 as to 

accuracy. 

2. A prepaid Drug Prescription plan paid for by the County shall be continued in 
effect. The County reserves the right to select the insurance carrier who shall provide such 
benefits. Effective thirty (30) calendar days after ratification of this agreement by the Essex 
County Board of Chosen Freeholders, the County of Essex shall have the right to implement 

the following: 

(a) one dollar ($1.00) co-pay for generic drugs; and 

(b) five dollar ($5.00) co-pay for non-generic dmgs. 

3 Upon retirement, an employee who is a member of the Essex County Pension 
Program may continue his New Jersey Blue Cross-Blue Shield insurance, or its successor s 
insurance, and $4,000.00 life insurance by paying group rate premiums therefor. 

4 The County may change insurance earners or become self-insured, so long as 

it does sot reduce existing benefits. 

5 . In the event that any other Essex County employee organization shall receive 
a dental insurance program, either voluntarily or by arbitration award, this Agreement may 
be reopened for further negotiations concerning this benefit upon request of the PBA. 

t Effective January 1, 1988, there shall be an employee development fund 
available for qualifying retirees, covered by the recognition clause of the collective bargaining 
agreement, subject to the following terms and conditions. 


16 



A. risibility . Employees must have been actively employed for 

the County of Essex on or after January 1, 1987; and must retire on either a disability pension 
or after 25 years or more service in police ser/ice, the last ten (10) of which shall be with the 
County, or retire and reach the age of 62 years or older with at least 15 years of sendee with 
the County. This benefit will only be provided for those retirees meeting the aforesaid 
eligibility requirements who do not have hospitalization insurance coverage from another 
source, and eligible retirees shall cooperate in good faith with the County to verify that no 

other source of insurance coverage is provided for them. 

B. Fund : This fund shall become effective January 1, 1988, 

payments from the fund shall be made on December 31st, if the qualifying retiree has 
submitted acceptable proof of purchase of health insurance for that calendar year. The County 
shall be obligated to pay a maximum of $600.00 per year per qualifying retiree, unless the 
cost of the health insurance purchased by the retiree is less, in which case the payment from 

the fund shall be in the same amount. 

In ho event, however, shall the total contribution by the County to all 

qualify®! retirees exceed half of one percent of the total base salaries paid to aU sheriffs 
officers covered by the terms of this agreement, during any calendar year in which this plan 

is in effect. 

In the event that the amount of this stipend is reduced or even eliminated 
in subsequent agreements, the change in practice shall apply to those persons already retired. 

C. Duration: This stipend for those retirees who qualify, shall only be 
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provided until the eligible retiree reaches age 65. 

7 With regard to Paragraphs l and 2 of this article, the County shall provide 

written notice to the Union President of the implementation of Pre-admission Review, Second 
Surgical Opinion and the increased Drug Co-Pay. 
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article XI 

GRIEVANCE PROCEDURE 


A. Purpose 

\ yhe purpose of this procedure is to secure, at the lowest possible 
level, equitable solutions to the problems which may arise affecting the terms and conditions 
of employment. The parties agree that this procedure will be kept as informal as may be 

appropriate. 

B. Definitions 

The term "grievance" shall mean an allegation by the PBA that there has 

been: 

1 . A misinterpretation, misapplication or violation of the terms of 
this Agreement which is subject to the grievance procedure outlined herein and shall 
hereinafter be referred to as a "contract grievance and shall include disciplinary action, or 

2. Inequitable, improper, unjust application, misinterpretation or 
violations of rules or regulations, existing policy, or orders applicable to the Sheriffs 
department, which shall be processed up to and including the Sheriff or his designee, and shall 
hereinafter be referred to as a "non-contractual grievance . 

C. Presentation of a Grievance 

The County agrees that in the presentation of a grievance there shall be no loss 
of pay for the time spent in presenting the grievance by the grievant and two (2) union 
represerfatives who are employees of the County at the appropriate step. 
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Steps of the Grievance Procedure 


1 . The following constitutes the sole and exclusive method for resolving 


grievances between the parties covered by this agreement. 

STEP 1 


(a) Grievance arising solely from actions taken by the County 
Executive shall be filed by the PBA with the County Administrator with a copy to the Sheriff. 

(b) Grievance arising solely from actions taken by the Sheriff or his 


staff shall be filed by the PBA with the Sheriff. 

(c) The grievance shall be filed in writing to the appropriate official 
with a copy of the grievance to the Labor Relations Office within thirty (30) calendar days of 
the occurrence of the grievance. Failure to act within said thirty (30) calendar days shall be 


deemed to constitute an abandonment of the grievance. 

(d) The appropriate official shall render a decision in writing within 

fifteen (15) calendar days after receipt of the grievance. Failure to respond within the said 
fifteen days shall be deemed to be denial of the grievance. 

BINDING ARBITRATION 


1. In the event the grievance is not resolved or no response is given within 
the time provided at Step 1, the grievance may be referred to binding arbitration only if each 

and every one of the following conditions is met. 

(a) The request for arbitration shall be filed in writing with the State 

Board of Mediation with copies to the County Executive and the Sheriff, 

(b) The PBA and only the PBA may file for arbitration; 
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(c) The request for arbitration must be filed within twenty (20) 
calendar days of the response or time for response at Step l; 

(d) The grievance is a contract grievance within the meaning of 
section B.l of this Article. 

2. Nothing in this Agreement shall be construed as compelling the PBA to 
submit a grievance to arbitration or to represent an employee before the Department of 
Personnel. The PBA’s decision to submit a grievance to arbitration or to terminate the 
grievance prior to submission to arbitration shall be final. 

3. Where the grievance arises from facts which would permit the individual 
grievant to appeal to the Department of Personnel, the arbitration procedure shall be optional. 

If any appeal is filed with the Department of Personnel, the processing of the grievance shall 
cease and the grievance withdrawn and, if necessary, the matter withdrawn from arbitration. 

4. No arbitration hearing shall be scheduled until such time as the time 
limits for appeal to the Department of Civil Service have expired, usually no later than twenty 
(20) days from the date of the action complained of. 

5. Once the grievaDt makes the selection of procedure, such election shall 
be deemed final and binding and constitute an absolute waiver of the procedure not elected. 
The selection will be made in writing at the appropriate time on the grievance form. 

6 . The parties shall meet at least twenty (20) calendar days prior to the date 
of the arbitration hearing to attempt to frame the issues to be submitted to the arbitrator and 
to stipulate the facts of the matter in an effort to expedite the hearing. The failure to have 
such a meeting shall not affect the scheduled date of the arbitration hearing. 
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7. The decision and award of the arbitrator shall be in writing and shall be 
final and binding to the extent permitted by and in accordance with applicable law and this 
Agreement. 

8 . The arbitrator shall not have the power to add to, subtract from, or 
modify the provisions of this Agreement, and shall confine his/her decision solely to the 
interpretation and appbcation of this Agreement. He/she shall confine himself/herself to the 
precise issue submitted for arbitration. 

9. The costs of the services and expenses of the arbitrator shall be borne 
equally by the County and the PBA. Any other expenses incurred in connection with the 
arbitration shall be paid by the party incurring the same. 

10. The hearing shall be conducted in accordance with the rules of the New 

Jersey State Board of Mediation. 

11. The arbitrator shall hold a hearing at a time and place convenient to the 
parlies as expeditiously as possible after selection and shall issue the opinion and award within 
a reasonable period of time after the close of the hearing. 

12. The filing of a grievance shall not stay any disciplinary action. 

13. The parties may mutually agree in writing to extend any time limit at any 
Step of this procedure. 

14. The Union’s failure to submit a grievance shall not constitute a waiver 
or estoppel as to the Union’s right to grieve subsequent grievances. 
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A RT ICLE m 


UNILATERAL CHANGES 

There shall be no unilateral changes in the terms and conditions of employment of 
employees covered by this Agreement without notice to and negotiations with the Association. 
However, the employer shall not be required to make any concessions. Any dispute 
concerning any change in any term or condition of employment which cannot be settled by the 
parties shall not be cause for any job action, but the same shall be processed through the 
grievance procedure of this Agreement. 
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ARTIC LE XH I 

STANDBY TIME 


Any employee covered under this Agreement who is assigned to standby, i.e., to 
remain available and subject to call for duty while off duty, shall be compensated at the rate 
of two (2) hours’ pay per day straight time when so assigned on weekdays - Monday through 
Fridays - and for (4) hours’ pay per day straight time when so assigned on Saturdays, 
Sundays and hob'days. If actually called for duty, he shall be compensated at the rate of time 
and one-half for such time spent on duty. 
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ARTICLE XIV 
SICK LEAVE 

1. Sick time shall be defined as a required absence from work due to a 
personal illness, accident, exposure to contagious disease or required emergency attendance 
upon a number of the employee’s family who is seriously ill; or due to death in immediate 
family which is not covered by bereavement leave (Article XXVT). Immediate family includes 
father, mother, step-father, step-mother, husband, wife, child, foster child, sister, brother, 
mother-in-law or father-in-law. It shall also include relatives of the employee residing in the 
employee’s household. 

2 . Sick time is not compensatory time or overtime. It can only be used for 
legitimate illnesses. Misuse of sick leave will lead to disciplinary action. 

3. Full-time employees shall earn sick time at the rate of 1.25 days per 
moDth of completed service or fifteen (15) days per year after the first twelve (12) months of 
employment. During the first twelve (12) months of employment, sick leave shall be earned 
at the rate of one (1) sick day per month or twelve (12) days. Unused sick leave shall 
accumulate without limitation. 

4. Employees shall notify their immediate supervisor of absence due to 
illness at least 15 minutes prior to the employee’s starting time. 

5. Employees absent for five (5) or more consecutive working days may be 
required by the Sheriff to present a medical certificate to their supervisor upon return to work. 
The certificate shall state the nature of the sickness, accident, or injury and shall certify that 
the employee is capable of performing his/her normal employment activities and that his/her 
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return will not jeopardize the health of other employees. 

6. The Sheriff may request a medical certificate for absence of less than five 

(5) working days if he believes an employee is abusing sick time. 

7. Upon ordinary service retirement each employee shall receive one day’s 
pay at the then prevailing rate for each five (5) days of accumulated unused sick leave not to 
exceed a total sum of forty-five (45) days’ salary. This payment shall be made at the time of 
retirement and shall not be considered as part of the employee’s annual salary. 

8. Pregnancy disability leave with or without pay shall be granted in the 

same manner and under the same terms and conditions as sick leave. 


/ter XW 
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ARTICLE XY 
PERSONAL LEAVE 


I Effective January 1 of each calendar year of this Agreement, each 
employee shall be entitled to three (3) personal leave days per calendar year with pay. 

2. Except in the event of personal emergency or permission from the Sheriff 
or his designee, the employee shall submit a written request for such days off at least three 
(3) days prior to the requested leave. 

3. Personal leave may be scheduled in units of one-half (1/2) day or 
multiples thereof and may be taken in conjunction with other types of paid leave. 

4. Such leave shall not accumulate. Unused balances in any year shall be 
cancelled, except where the employee’s requests for such days have been denied. 

5. Requests for such leave may be granted provided there is no interference 

with the proper conduct of the government function involved. 

6. Priority in granting such requests shall be (1) emergencies, (2) 
observation of religious or other days of celebration, but not holidays, (3) personal business 
and (4) other personal affairs. 

7. Where, within a work unit, there are more requests than can be granted 
for use of this leave for one of the purposes above, the conflict will then be resolved on the 
basis of County seniority and the maximum number of such requests shall be granted in 
accordance with the provisions of Section 5. 
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ARTICLE XVI 


EXTENT OF COUNTY LIABILITY 

Whenever an employee covered by this Agreement is a defendant in any action or legal 
proceeding arising out of or incidental to the performance of his/her duties, the County shall 
assume responsibility for, or defray the cost of, defending such action as set forth below. 

Procedures 

An employee who feels he/she may be entitled to the protection granted hereunder shall 
notify the county counsel, in writing, within one week of receipt of the summons or 
complaint, or indictment, or any other document indicating that a legal proceeding has been 
instituted against the employee. Such notification must advise the county counsel that the 
employee has received these documents, that the employee feels he/she is entitled to coverage 
pursuant to this Agreement, and must also include, as an attachment, a copy of the summons 
and complaint, or indictment, together with any other documents received; plus a copy of any 
and all reports filed by the employee concerning the incident underlying the legal proceeding. 
Failure of the employee to comply with this requirement shall constitute a waiver on the part 
of the employee of any claim against the county for reimbursement of the costs of defending 
the action. 

The county counsel shall review the documents provided by the employee and 
determine if the employee is entitled to coverage hereunder. If the county counsel determines 
that the employee is entitled to coverage, the county counsel will then determine if the county 
counsel shall provide the defense of the proceeding or if the defense must be provided by 
private counsel. In the event county counsel determines that the employee is entitled to 
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counsel pursuant to this Agreement, but the county counsel is unable to provide the employee 
with a defense to the legal proceeding, the employee will be advised by the county counsel 
to retain private counsel to represent him/her in the legal proceeding, such private counsel to 
be compensated according to the terms set forth below. In this circumstance, the employee 
shall direct the private counsel selected to contact the county counsel in order to malre an 

agreement concerning the fee arrangement of the representation. 

In the event the county counsel determines either that the acts giving rise to the legal 
action do no. entitle the employee to private counsel or to have his/her expenses defrayed 
under this provision, or that the county does not have sufficient information to make this 
determination prior to termination of the legal proceeding, then, if the employee wishes to 
preserve his/her right to later challenge such decision, or to apply for reimbursement, the 
employee shall direct his/her anomey to contact the county counsel in order to make an 
agreement concerning the terms of potential reimbursement. In no event shall private counsel 
be paid unless the county counsel has agreed to a reimbursement rate for his/her services in 
writing prior to the performance of those services, and private counsel has agreed in writing 

to work according to the terms specified below. 

Private attorneys employed pursuant to this provision will be paid either a lump sum 

fee, as set forth below, or at a rate no. to exceed M5.00 per hour of anomey time. In the 
event that an hourly rate is agreed to, the anomey shall keep accurate and complete records 
of the hours spent on the case (to include the date and nature of services performed with 
regard to all time) from the outset of the case, and shall submit an affidavit of services to the 
count, counsel a. the conclusion of the case setting out the detailed time information. No 
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payment will be made by the county unless this detailed affidavit of services is submitted. The 
county counsel shall review this affidavit and authorize payment if he determines that the 
requirements of this section have been met. The county counsel may disapprove of any 
payment for any attorney hours which the county counsel concludes are in excess of a 
reasonable number for the services which were rendered in the case. 

In the alternative, if the employee, his/her attorney and county counsel agree that a 
reasonable fee can be established in advance, then the parties may enter into an agreement 
reflecting the lump sum to be reimbursed in the event that the county is deemed Liable, the 
basis for said sum, and the records to be maintained by the attorney in connection with the 
case. 

As a convenience to employees, the county counsel will make an effort to maintain a 
list ("pool") of private attorneys who are available to be retained by employees at a rate of 
$45.00 per hour. 
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ARTICLE XVII 
NON-DISCRIMINATION 

1. The County and the PBA agree that the provisions of this Agreement 
shall be applied equally to all employees, and there shall be no discrimination as to age, sex, 
marital status, race, color, creed, national origin or political affiliation. 

2. The County agrees not to interfere with the right of employees to become 
members of the PBA. There shall be no discrimination, interference, restraint, or coercion 
by the County or any of its representatives against any employee covered by this Agreement 
because the PBA membership or non-membership in the PBA or because of any lawful activity 
by such employee permissible under law or this Agreement on behalf of the PBA. The PBA, 
its members or agents, shall not discriminate against, interfere with, restrain or coerce any 
employees covered under this Agreement who are not members of the PBA. 

3. The PBA recognizes its responsibility as exclusive collective bargaining 

representative. 
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ARTICLE XVIII 


LOCAL 183 ACTIVITIES 

l. The President of Local 183, or his designee, may process grievances of 
Local 183 while on working time. 
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A RT ICLE XIX 


BULLETIN BOARD SPACE 

1. Space for bulletin boards will be provided to the PBA only for posting 
of notices pertaining to PBA business to enable employees of the bargaining unit to see 
notices posted thereon when reporting or leaving their work stations, or during their rest 
periods. All notices shall be posted by the President of the PBA or his designee and shall 
relate to matters b’sted below: 

(a) PBA recreational and/or social affairs; 

(b) PBA appointments; 

(c) PBA election; 

(d) Results of PBA elections; 

(e) PBA meetings; 

(0 Reports of PBA committees; and 

(g) Any other material authorized by the County and the President 
of the PBA or his designee. 

2. No material of a scurrilous or political nature will be posted. 
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M IKUE LX* 


EDUCATION BENEFITS 

1. Employees covered by this Agreement shall be eligible for the same 
benefits for additional education credits received in accordance with the program established 
for Correction Officers. Such benefits shall be frozen at the current level of $2,580 per year. 
Effective January 1, 1994, a full increment (for 60 completed credits) shall be increased from 
$2,580. to $3,331. Effective January 1, 1994, a half increment (for 30 completed credits) 
shall be increased from $1,290 to $1,665. The current practice regarding payment procedure 
shall continue. 

2. Bargaining unit employees hired after May 1, 1988 shall not become 
eligible for the educational increment until one year from the date of hire or completion of 
formal police training, whichever shall first occur. 
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ARTICLE XXI 


LONGEVITY 

1. Pursuant to the Resolution of the County dated July 25, 1974, the 
longevity increment program will be continued in effect for all permanent employees on the 
payroll as of December 31, 1974, but will be discontinued for all employees hired after 
December 31, 1974. 

2. All longevity increments due on or after January 1, 1976, shall be 
calculated on the basis of the regular salary increment in effect on December 31, 1975, and 
shall not be thereafter modified. 

3. Longevity increments will be paid as heretofore, namely, beginning with 
the pay period following the anniversary date of employment. 
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ARTICLE XXII 

FULLY BARGAINED PROVISIONS 


1. This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties of all bargainable issues which were the subject 
of negotiations. 

2. This Agreement shall not be modified in whole or in part by the parties 
except by an instrument in writing only., executed by the PBA, the County Executive, the 
Board of Chosen Freeholders, and the Sheriff. 
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A RTI CLE XXIII 


SAVINGS CLAUSE 

Should any part of this Agreement or any provisions contained herein be declared 
invalid by operation of law or by any tribunal of competent jurisdiction, such invalidation of 
such part or provision shall not invalidate the remaining portions hereof and they shaU remain 
in full force and effect. 
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ARTICLE X*IY 


FAIR SHARE REPRESENTATION FEE 

1. The County will continue to deduct and pay the PBA the fair share 
representation fee, equal to a maximum of eighty-five percent (85%) of dues and assessments, 
which shall be withheld in accordance with appb'cable law. Only the PBA as majority 
representative shall be entitled to deduction and payment of the fair share representation fee. 
The PBA shall indemnify the County from all liability resulting from and/or caused by dues 
deduction or fair share representation fee. The PBA will fully comply with the provisions of 
N.J.S.A. 34:13A-5.6. 

2. Upon implementation of the County’s new computer system, the County 
will hold back one (1) week’s pay through a payroll holdback system. The procedure for 
holdback will be consistent with that employed on a county-wide basis. 
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ARTICLE XXV 
DEVELOPMENT FUND 

Effective July 1, 1993 a Development Fund shall be established. The County shall 
contribute $250.00 for each employee in the bargaining unit for 1993 and every year 
thereafter. 

It is understood that the administration of this fund shall be the entire responsibility of 
the Union. The Union shall indemnify and hold the County and the Sheriff harmless against 
any and all claims, demands, suits or other form of liability that shall arise out of or by reason 
of action taken or not taken by the County and/or the Sheriff for the purpose of complying 
with the provisions of this Article. 
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ARTICLE XXXI 

BEREAVEMENT LEAVE 

Effective upon ratification of this agreement by the Essex County Board of Chosen 
Freeholders, up to three (3) bereavement days, with pay, shall be provided for each death in 
the immediate family with proper verification. "Immediate family" shall mean the following: 
parent of employee or spouse, sibling of employee or spouse, child of employee or spouse, 
spouse of employee, guardian of employee or spouse, grandparents of employee or spouse. 
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ARTICLE XXVII 
TERM OF THIS AGREEMENT 

This Agreement shall be effective as of and fully retroactive to January 1, 1992, except 
as provided herein, and continue in full force and effect until the later of December 31, 1994 
or until a new substituted Agreement is negotiated and executed. The parties agree that 
negotiations for the new Agreement shall commence in June of 1994 for a successor 
Agreement, provided notice is given in writing by either party. 
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IN WITNESS WHEREOF, the parties have hereto caused the presents to be signed 
and attested to this day of , 1993. 

COUNTY OF ESSEX 


ATTEST: 


ATTEST: 


ATTEST: 



BY: 


BY: 


Armando B, Fontoura 
Sheriff 



Adrianne Davis, Clerk 
of the Board of Chosen 
Freeholders <af Essex County 



Thomas J. D’Ale*io 
County Executive 


NEW JERSEY STATE 
POLICEMEN’S 

BENEVOLENT ASSOCIATION 
LOCAL 183 



ATTEST: 


njWPBA.ACa 


BY: 





State Delegate 


approved AS TO FORM 

Essex County Counsel 

/. . '7 lr , 
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SCHEDULEA 
HOLIDAYS 


Columbus Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
New Year’s Day 
Lincoln’s Birthday 
Good Friday 
Independence Day 


Veteran’s Day 
Christmas Day 
Martin Luther King Day 
Washington’s Birthday 
Memorial Day 
Labor Day 
Election Day 


BjkVpba.tg? 
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SCHEDULE B 


UUlUitlon Manigeient Prognn 


prc-Admlsslon R.e tI ev 

Prc -Admission Review was established to provide a balanced and 
comprehensive professional review process with the objective of 
reducing unnecessary hospital admissions and procedures. Registered 
nurses trained and certified in utilization review, in conjunction 
with staff physicians, conduct the process which allows for the 
development of flexible and highly i ndi vidual i:ed program to meet 
the needs of the County of Essex and the employees. Experience 
shows that a peer discussion process (physician to physician) is the 
only effective way to gain true cooperation from the providers 
affected by the process . 

The pre-certification process is implemented as a monitoring tool in 
the total case aanageraent process by facilitating early intervention 
which allows the review process to influence the site of care and 
the utilization of medical resources and services associated with 
the diagnosis. Early intervention by the Peer Review process 
fosters a spirit of cooperation which paves the way for the 
efficient resolution of the review process. 

The total "utilization management" process includes the 
pr e-ce'rti f ication "point of entry", concurrent follow-up review 
throughout the confinement, discharge planning, and short-tera case 
management following discharge. Vhen the process identifies those 
situations of catastrophic potential and those which are likely to 
reach the stop-loss threshold, large case management can be 
re commended. 


Benefits to the Employee 

- Maximizing employees’ health care benefits 

- Ensuring the highest quality of treatment for employees 
and the i r f ami 1 i e s 

- Eliiinating unnecessary procedures and excessive 
hospital stays 

* Providing employees vith a confidential Patient Advocate 
line where questions about health care can be ansvered 
by health care professionals. 


All that is required is that the employee or provider call a 
toll-free number prior to planned hospital admissions, and within 
two vorking days of emergency admissions. Additionally, esployees 
are asked to notify the Medical Review Specialist of maternity care 
withis the first three months of pregnancy. This will allow the 
Medical Review Specialist to screen for and identify situations that 
arc at high risk for complications of pregnancy and/or premature 
births. As part of the early intervention component for pregnant 
women, infer oat ion will be gathered to better identify the risk 
factors which will then be shared with the patient’s physician. 


Ib j> f f ^ r f i v# it }i 1 i i s H a n OfOCTAffl siii<f K* 
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Coraonly KjUi Questions About Prc•Ad a 1ss1 on Review 


yy>at is , P r e * Mu i s s i on Review? 

Pre-Admission Review (PAR) is » prograa through which you 
vi\\ be advised in advance of a hospital admission, whether 
inpatient care is necessary for your condition. 


PXR is designed to encourage outpatient care when medically 
appropriate. 


Baseially , the 
an appropriate 
care costs, 
tr e a tme nt. 


program is designed to promote'heal th care in 
setting and, at the same tine, control health 
In essence, it aims to manage health care 


How does it worh? 

If hospitalization is recommended, you must have your doctor 
call PAR medical review specialists, (doctors and nurses) 
using the toll-free number: 

Th*se medical review specialists vUl review your case and, 
Based on established medical criteria, determine the proper 
place of care. 

If inpatient hospitalization is determined to be appropriate, 
the PAR medical specialists win send a copy of the written 
authorization to you, your doctor, and the hospital. 


The PAR medical specialists may determine that another 
setting (e g hospital outpatient department, doctor's 
office surgical center), is medically appropriate for your 
condition. If so, they will notify you in writing that the 
requested inpatient admission has been denied and they will 
suggest other available alternatives. 

Please note: X Pre-Admission Review is not necessary for 
naternity deliveries (vaginal or cesarean). 


XiH participation in the PAR program alter ay benefit payment? 

Your benefit payment depends on your individual situation. 

As long as PAR procedures are followed and your inpatient 
hospitalization is approved, the County of Essex will pay 
full benefits in accordance with the terms of your health 
benefits plan. If you follow the PAR. procedures and your 
inpatient admission is denied, you can still be assured of 
payment in accordance with your health benefits plan, for 
.vi < * r v i r a nerformed in an alternate outpatient setting. J/^. 
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t> J u rrri 


1* you think, the denial is unfair you nr 

^ v.r tr&tw 

^;i t :rir,^ h u;^-v ra * pr °" d -» .»<. 

One of two things can happen: 


^ 1 is determined 

necessary, you will be 
hospital charges that 
have paid. 


after wards 
liable for 
the County 


of 


"i . h a icjj * i nrr i n 

U OA™ . W a u j/r/t s A ry. _ /•-, u «. 


^hat the admission 

, 5 :;y 




Whu if »y physician dots not call PAR nodical specialists’ 

If your physician does net call you fan f ,n a 
specialists yourself and provide ,he'' lh '. f « »edical 
One of .the PAR nurses will n 1 ' lr '» T-ni.a. 


One of the PAK nurses will call Y «nr v .--. 

verification and will obtain any additional inf^ S,C, - an for 

‘"‘oraation that 


is needed. 


If 

do 


By doctor schedules oe for surverv i n .. 

1 need PAR? |try in an outpatient settin,. 

No, PAR is only necessary vhen your doctor r.o, 
kt !jalUti th ' .. - inpatient 


What happens if I have to be admitted to 
eiergcncy basis? 0 


the h °spital on an 


8 . 


Wba t 
aid I 


H ther you, a family member, your doctor or 
representative must notify the Referral’ r 3 hos pital 
emergency admission within fourty-eight (7|) houJs F ° f 35 


happens if complications arise froa an 0 ufMP( 
have to be admitted to the hospital? tp tlent surgery 


If complications arise during an outpatient <nr„ 

npatient stay medically necessary full v,. §5 r ^» rea ^ing 

paid in accordance with the ter-s /f* vo„V D K n efltS vil ^ *e 

/ P i a n . You au$t, 


. in accordance with the terns of , uur man „ 
hours! ”” th ' Rtferr31 C '"" r fourty-o,'^, 7” 5 


o 


YT,* i r 





MPAIOM_sicojiP surgical opihioh p»nr».u. 


l. 


Is the Mandatory Second Surgical Opinion Program 

-•» (« SM , „, 

q-l>f,ed special i st vhen surgery has been^ec^^/,^ ; 

ra%r i VoV, eiUh ««- 

informed patient you can maVe a better a ■ *• Also . as ar 

,n ■■■» —• •« 


"opinion Vs !i: iu ‘n" ,eS f0r VhUh y0U “ ust obt.in , 


secon< 


tfov does the Mandatory Second Surgical Opinion Program „ ork , 

Rician?"' " e " b ' r is <he need for surger; 

* h * ° Pini0n Ref " ral C '"'” TOLL-FREE number, 

You will be given the names of board r * r ,-,. 

second opinion specialists in your area. fled C 00 P«ratin : 

r v_ 


you 


choice and the d.t'e" andV iVe'Vf' the^ ap'pViVt Vent ' ° f 

letter eo'nf i'r .Vng'Vhe^appo' n't le nt ‘ to* tVe'VVc t oV * ‘ * for ' ind 

Tccp the appointment (or advise the doctor of cancellation). 
After the doctor renders the <;ermn^ • - 

send the completed form to the Re f e rta^Ce nuf. hC ° r she vi ^ 
If the second opinion specialist savs ! a 

can I hare the surgery anyvay? /S 1 do not need surger. 


Yes, the 


program requires only that you nv» - 
The second ooinion VrL, ... y , ou °ktain 


' r * ~ & « ‘ '.Ujui i C5 only 

SiT^ t h o 3V h'a * V ‘'^irVVi 

ch^iWthSVd oWiVn'-ohiVh w^i/SlUT, 

^ ‘ 2 ^ ‘i: 


secor 


I r> n 



Whit hippens if l 
and then decide to 


vi It I while 
hate surgery? 


after getting I second opinion 


The 


records at the 


Stconi opinion '5 y' y ou ° sche i u\ ( surgery after 

«»* c —' 


Hov 


update your records. 

iBuch will H cost for the second opinion' 


Referral 
90 days 
again to 


Nothing. If you follow the program 

of the doctors from the Referral 
second opinion (and the optional 
the County of Essex. 


guidelines and select one 
Ce nt e r , the cost of the 
third ) i$ paid in full by 


. , ,^., 4 ,, rn are oart of the Mandatory Second 

Which surgical procedures are pm 

Surgical Opinion Program. 


ARTHROSCOPY 


Examination of JOINT using a scope (aay 
include meniscoectomy) 


CATARACT SURGERY 


Surgical removal of cataract (clouded 
lens) from the EYE. 


CHEMONUCLEOLYSIS 

OF DISK 

CHOLECYSTECTOMY 

CORONARY ARTERY 
BYPASS SURGERY 

EXCISION OF INTER¬ 
VERTEBRAL DISK 

HYSTERECTOMY 

KASTECTOMY 

HEN1SCET0MY 

PROSTATECTOMY 

RHINOPLASTY 

SEPTECTOMY *1TH 
RHINOPLASTY 

SPINAL FUSION 

TONSILLECTOMY 


Destruction of VERTEBRAL DISK by injection 

Removal of GALLBLADDER (may include 
examination of bile ducts) 

Insertion of vein graft to bypass an 
obstructed HEAJLT ARTERY 

Removal of a herniated DISK (including 
excision of dish with fusion) 

Removal of Uterus 

Surgical removal of BREAST (or portion) 

Removal of cartilage from the KNEE 

Removal of all or part of the PROSTATE 

Surgery of NOSE to correct deformities 
(includes submucous resection) 

Removal of an obstruction of the NOSE 
(includes submucous resection) 

Joining of VERTEBRAE for immob iliiat i on 

Removal of the TONSILS 




7 , xhat happens If t do not obtain a second opinion? 

Coverage for surgery is reduced by 201 to a maximum of $ S 00. 

a what If ay doctor advises =e to have a surgery not on the 
*• lory Uu, but 1 v S nt . socond opinion? 

It is very important to call the Second Opinion Referral 
Center to discuss the particular procedure. In most cases 
your health benefits plan will allow for payment, but some 
surgery is not covered for a second opinion, for example: 

Cosmetic surgery 

Dental surgery , . . . 

Minor surgery (i.e. removal of sebaceous cyst) 

Surgery ineligible by your health benefits plan 
Steril nation procedures 

Emergency surgery ....... . 

Surgery that is performed on an already hospitalized 

patient 

9. Why do 1 have to go to one of the Referral Center’s doctors? 

ly using the Referral Center’s physicians the County of Essex 
can: 

- guarantee that claims will be paid properly; 

* eliminate payment by subscribers for the second opinion 

consultation; and ...... 

• be assured that the cooperating specialist is board 
certified. Physicians who participate in the program are 
certified and so c e t certain criteria* 


10. Does the second opinion doctor contact my original doctor? 

We ash the specialist giving the second opinion consultation 
not to contact the original physician to discuss findings or 
recommendations except with the c c n sent_of_jt h e .pa ti ent. 

11. What if the second opinion specialist wants to tahe more tests 
and/or x-rays? Are these charges covered also? 

In most cases the County of Essex will aslc that the 
specialist not order additional x-ray and laboratory 
procedures when satisfactory studies are already available. 
However there are times when the specialist might feel 
additional tests are needed. The specialist must call the 
Referral Center if additional tests are requested. 

12. Why can’t the second opinion doctor perfom the surgery? What 
if 1 lihe him/her better? 



Tes , You must 


itiU obtain PAR froi the PAR aedlcil 


specialists. Tour physician should call the toll-free nueber. 


u YOU are travel 1 ng out-of-state, and need to be admitted to 
a hospital for maternity delivery, you do not have to obtain 
PAR Otherwise, PAR procedures oust be followed. 


*re all members of my family required to participate in the PAR 
Program? 


fes. You and your covered dependents are required to follow 
the procedures of the PAR program. 


. Why has the County of Essex decided to include this program In 
our health benefits package? 


This program has been included as an effort to promote he al th 
care in the appropriate setting and control health care 
ts is important to hold down costs so that we can 

continue to offer quality health benefits. By part icipating 
in this program, together we can influence the way health 
care is delivered without reducing benefits. 


HOSPITAL TRANSFERS 

An inpatient being transferred from 
one hospital to another is considered 
a new admission. A call to the 
Re feral Center must be placed within 
48 hours, or the next business day, 
advising us of this transfer. 

OUTPATIENT SURGICAL 
PROCEDURES 


U you are admitted to a hospital as 
a result of complications from 
outpatient surgery, a call to_ the 
Referral Center aust be placed vitrun 
48 hours, or the next business day, 
advising of the admission. 

NEWBORN EXTENDED STAYS 

A nevborn child’s stay in the 
hospital is considered part of the 
iso the r ’ s maternity admission and. is 
not subject to Pre-Admission Review. 
However, if the newborn child remains 
in the hospital 
di scha rged , thi s 


r\ A 


after the mother is 
i s considered a new 
rail must be placed 



Part of 


the arrangement between the County of r«., T , . 

specialists participating in the program is ,„ ex Jnd 
that the specialist will not perform the surgery Vm **"*" 1 
<ione to help the second opinion physician make an , u 

If th« physician bnoW he cannoV p tr for, IS 
surgery, he or she will not sway the oati.L ‘ lhe 
unnecessary surgery. y v,eni 


to have 


1^. Are doctors aware of this program? 
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aware of 
that the 


it and 
thrust on 


Yes, the y are 
Doctors reali;e 

containment and patient involvement, 
lilce theirs, they deal with more 
patients. Doc tors 
mandatory and that 
sec ond opinion was 
«any calls from 
procedures need a 
requests from physicians 


' of > h '.» accept it. 

h liVl" , ls toyard cos ' 

• M* r * suU ot ptograas 

th/. 0r "' d ' "° re related 
that some programs are 

Re g fVrral r Teduced if the 
Referral Center receives 

second opinion. TheyVul rece iVTmlny 

join this program as a 


also are aware 
their payree nt s 
not given. The 
physi can’s offices 


who wish to 


second opinion specialist. 

If 1 am rushed to the hospital in an emereenev «e • 

determined that 1 need surgery while hospitali 2 ed V 11 , 15 

second opinion? p UIefl » do I need a 


No. ]f you 
regardless of 
not required 


need surgery 
your adrai t ti ng 


while 


.. you are 

diagnosis, second 
Also, you do not need 
opinion if you are admitted to the hosoital 
surgery. y 


or all owed 


hospitalized 
opinions are 
a second 
for emergency 


IS. Vhat if I live out * of * s t a t e ? 


51 .'«.»'•r ", 1 .X, j“ h r , ,./ ro Vf d * 

” quirt a second opinion '■»» cm 1 ;;; 
U ’ $l,g" tMi Pr °* Ia " betn inc,ud '‘ i in «»r he.llh benefits 


Thi s 
care 


program has been included as an effort to mnrr^i v , . v 
costs. Research has shown that many empl oyees^vi h 

Banda lory second An 1 n l n n nr nor 5 r»e ? n _ « • * * * ^ltft 


opinion 


many employees 

substantial savings from thes g e prog?a^ C ^ovV * T h « P "fac^°j 5 
that some elective surgery may not be necessary vet 
a ways involves some risk and expense. Approxiaauiy *201 It 
elective surgery will not be confirmed as necessary 
second opinion is obtained. When appropriate, a Her native 
may replace surgery, which in n lrn ..... _ 1 e 


t r ea tae nt s 
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! lit Wirat 

First Run* 

Tin* _ 

CiMllX.fi lU_ 

SJUim 

Actvodo 

Jo5» 

Sheriffs Officer 

01-31-89 

PA 

Acevedo 

CoTpUS 

Sheriffs Officer 

04-11-56 

RA 

A<Wb*U 

Christopher 

Sheriff* Officer 

02-07-53 

RA 

Allgeler 

JshnS. 

Sheriff* Cfficar 

01-21-92 

RA 

Angrlsvd 

8uy 

Sheriff * lorwl. 

05-07-90 

UA 

Aplcelll 

fred 

Sheriffs Invest. 

09-24-90 

UA 

Aullsl 

Vincent 

Sheriffs lrrvesi. 

03-09-92 

UA 

Aziz 

Hamzi 

Sheriffs Officer 

04-05-93 

PA 

Be Iky 

Robert 

Sheriffs Officer 

05-31-67 

RA 

Bilsam© 

John 

Sheriffs Officer 

07-25-86 

RA 

BarUll 

Donald 

Sheriffs OfTkir 

07-23-54 

RA 

BvloldU 

Ovta 

Sheriffs Officer 

09-30-55 

RA 

BalUsU Jr. 

Ralph 

Sheriffs Officer 

07-11-88 

RA 

Belli* 

Gregory 

Sheriff* Officer 

03-07-68 

RA 

Bel 

Devid 

Sheriffs Officer 

10-21-74 

RA 

BalTlne 

Carmine 

Sheriff* Officer 

05-04-70 

RA 


5woel-UkId Mirflyn 
Birmingham Mlch*#l 
Bernard 


Bem*rd 

Be* 

BeUln 

tmdley 

Cr*il«y 

troflry 


Arnold 

Dtlorw 

Trent 

fflch«l 

Thomtt 

Cwrj# 

James 


tnmoed 

D*nU 

JrV* 

fUchwl 

Jrffianls 

Jcf* 

&>5*n 

Bemsrd 

Brrrm 

J <** 

Bowed 

Joseph 

Cdrfll 

Jctan. 

CAbrrse 

DiyWR. 

CmdIMU 

frank 

Gimp lone 

ArxS-SW 

C*p*£S« 

Marco 

C&o 

Willi am 

Cw 

Samuel 

Carregher 

Richard 

CarollUxs 

vnni«m 

Cissy 

James J, 

Cisry P. Jr. James 

Wsr^iTO 

Jchn 

l¥X& 

Be® 

C«7{lO 

Nkhol« 


shirrs officer 
sheriff* onker 
Spiffs OCflc*r 
shirrs scncer 
Sheriffs Officer 
Shec Iff# Officer 
Sheriff Cffior 
Sheriffs Cfficsr 
Sheriffs Cffior 
SUrlfTjIfrrtJt 
Sheriff* office 

Sheriff* officer 
Sheriff » officer 
spin's officer 
Sheriff* Officer 
shirrs Officer 
Sheriff* omar 
shirrs officer 
Shari rfs Officer 
Sheriffs lTrrtst 
$hcr (fTi Officer 
S^lfTs otfker 
Sheriffs Officer 
Sheriffs Cfflcsr 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Cffietf 


12-09-55 
05-15-99 
12-09-55 
05-13-69 
07-14-66 
06-29-67 
04-23-90 
05-26-74 
05-23-56 
06-06-90 
05-19-91 
04-26-93 
04-11-56 
07-17-67 
03-09-92 
05-23-88 
08-31-58 
07-07-86 
07-28-56 
03/01/93 
07-07-66 
02-21-61 
03-06-72 
08-20-54 
09-17-54 
09-21-59 
07-01-8S 
07-07-86 
07-23-54 


RA 

PA 

RA 

RA 

PA 

RA 

PA 

RA 

RA 

UA 

RA 

PA 

RA 

RA 

RA 

RA 
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UoLKimi- 


Cessro 

Clccw* 

Cohen 


Roruld 

Edvrin 

Rerlholomew 


ColtUIU Richard 

ColMTiin ttarlwi 

Colerran 

Colluccl Thornes 


Ccluccl 

Cordite 

Conrad 


OcAild 

Philip 

Rkhwd 


CcnlrtrtS U*T*S 

Coppol* 06r\IU 

rorj Dominick 


Corlloes 

An^ellci 

Cor Unas 

Angelo 

Cosenzo 

n*rt 

Ccetnro 

VVcenl 

Corine 

nicheel 

Crwer 

Uernes 

Cripb 

D*m!en 

CHUWey 

Krvl* 

Culpeper 

ChriiUll 

Cgrtmlng# 

A* Ilk 

Cunfitvjhern 

viriurft 

tfAlrsslo 

viu 

DDa 

Hi did IS 

D*4s. Ur. 

SAurrie 

D9 0CS# 

fiery Plw 

DeOcce 

Peter 

DeJohn 

Raymond 

Dtltco 

Jena 

OiIotmv» Rcseme 

D* r^lle 

John 

t*no 

Anthony 

0*P*u1 

Decree 

D»P*jlJr. Scores 

tuYlno 

Anlhcny 

Oaicoll 

i R third 

Octln 


fc-tany 

Thornes 

t*p»oio 

PtPaiQualt Anthony 

UPtUe J*t*s 

1ba 

AruwrJe 

ft-4 *» 

».l. 


Sheriff's officer 
Sheriffs Officer 
spiffs officer 

Sheriffs Officer 
Sheriffs Officer 
Sh*r irri Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Office 
Sheriffs Off car 
Sheriffs Officer 
Sheriff* s Officer 
Sheriffs Invest. 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sh.eriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriff's Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs CCTlcer 
Sheriffs Officer 
Sheriff* CfTIcer 
Sheriffs CfTIcer 
Sheriffs Invest. 
SJ'ierirfa Im+st. 
Sheriffs tav» 5 t- 

L. Sheriffs Officer 
SherifTs Invest. 
Sheriffs Officer 
Sheriffs Invest. 
SherifTs Officer 
5 Sheriffs Officer 


07-07-06 
09-06-83 
06-06-69 
07-14-86 
04-29-05 
09-30-0S 
02-05-90 
12-09-05 
00 - 11-66 
07-13-07 
06-26-09 
07-07-86 
09-25-09 
05-06-09 
01-14-69 
03-27-09 
11 - 02-86 
11-02-07 
06-14-76 
06-01-92 
07-07-06 
04-29-91 
01 -10-02 
09-16-74 
06-19-91 
02-04-06 
10-15-04 
10-31-08- 
08-24-07 
12-10-04 
05-03-93 
12-17-90 
02-22-03 
11-02-07 
10-16-67 
03-29-93 
10-19-50 
09-20-87 
04-26-93 
10-05-59 
0509-92 
07-20-06 
03-09-92 
09-26-03 


Slelyi. 

PA 

PA 

PA 

PA 

PA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

UA 

RA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

RA 

RA 

RA 

UA 

UA 

UN 

PA 

UA 

RA 

RA 

RA 

RA 
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UaAJMiLmJU 

First Him* 

.Till* . 

Emolr* Del* 

Stitw 

Dourly 

fellm 

Sheriffs Officer 

10-29-64 

RA 

Dolls* 

Vine ent 

Sheriffs Irrv^-it. 

02*16-88 

UA 

t>o«jd 

Edt* ard 

Sheriffs <XTk*r 

02-26-66 

RA 

Dougherty 

Joseph 

1.0. Officer 

10*12-74 

RA 

Dougherty 

John 

Sheriffs Officer 

07-01-OS 

RA 

Dnjltl 

6try A. 

Sheriffs Officer 

12-21-87 

RA 

Dully 

C1su4« J. 

Sheriffs Officer 

10-05-87 

RA 

Cnjoa 

Thomas 

Sheriffs Officer 

07-07-68 

PA 

Esposito 

Retort 

Sheriffs Officer 

01-06-08 

RA 

f ergnolt 

AlUrl 

Sheriffs Officer 

10-30-87 

RA 

Fesulo 

Rsy R. 

Sheriffs Officer 

10-30-87 

RA 

Ferrer* 

Jc*tph 

Sheriffs Officer 

06-19-41 

RA 

Ferrer* 

Jotr> 

Sheriffs Officer 

11-09-87 

RA 

firrirt 

Gerald 

Sheriffs Officer 

09-22-66 

RA 

Ftglluol* 

Sovlno • 

Sheriffs tnvert. 

11-14-98 

UA 

Flgyero* 

Jet* 

Sheriffs Officer 

09-25-69 

PA 

Flschrtt* 

' Mr* 

Sheriffs Officer 

07-07-66 

RA 

Fitzgerald 

Stanley 

Sheriffs Officer 

09-07-86 

RA 

fc^o 

fitchael 

Sheriffs Officer 

12-10-84 

RA 

Fcolour* 

led 

Sheriffs Officer 

12-26-67 

RA 

For tru lo 

Vincent e. 

Sheriffs Officer 

01-21-92 

RA 

Fovshn 

©ereldln* 

Sheriff* Offker 

10-29-64 

RA 

Fo* 

Edward 

Court AlUoienl 

06-28-74 

RA 

franc* 

Fernando J. 

Sheriffs Officer 

01-17-69 

RA 

Trader 

Fraddl* 

Sheriffs Officer 

08-25-64 

RA 

Trial 

Jam** 

Sheriffs Officer 

06-15-83 

RA 

©deer 

Eric* 

Sheriffs Invest 

04-12-93 

UA 

ed 

JohnS 

Sherirfs Offlctr 

03-29-93 

PA 

6alucrie 

Dean 

Sheriffs Officer 

06-2869 

PA 

Cnrrall* 

Anthony 

SherlfTs Invest. 

06-08-86 

RA 

Swsalei 

Jos* 

Sheriffs Officer 

12-17-90 

RA 

eod 

John 

Sheriffs Officer 

10-1864 

RA 

Occdon 

Ronald 

Sheriffs Officer 

01-07-91 

RA 

6r»*r» 

Robert J. 

Sheriffs fnvtst. 

11-13-09 

UA 

Hater-mar 

I Frederick. 

Sheriffs Officer 

10-05-67 

RA 

Hd 

Rotor! 

Sheriffs Officer 

10-1864 

RA 

HsfTeren 

Josoph 

Sheriffs Officer 

11-02-87 

RA 

KS 

Toby 

Sherirfs Officer 

08-19-91 

RA 

ttMw 

ToostalrA 

SherlfTs Officer 

04-0892 

RA 

ftCoYity Reginald 

Shoflffs Officer 

04-3090 

PA 

Wmes 

Stephen 

SherlfTs Officer 

06-29-87 

RA 

Raws loo 

Jvne* f 

Sheriffs Officer 

01-07-91 

RA 

Newell 3*n>«4 

Sheriffs Officer 

08-20-84 

RA 

Hricrt 

George 

Sheriffs Officer 

11-02-87 

RA 

Ffejhes 

Dn4d 

Sheriffs Officer 

03-17-58 

RA 
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r 


IjulUUiiul 

F!nt Kami 

Hullay 

OtrrJs tt. 

Hjrtey 

Do raid 

Imperial# 

Chrlslopher 

Ingham 

Thomas J. 

JerAIn# 

Jyncs A. 

vMllwio 

Michael 

Kehwity 

liurerce 

Karp 

DwjjIss 

Kevfman 

Robert 

Kelly 

Pcharl 

Klhlberj 

DvnlsK. 

Kllhherf 

Michael 

Klnshan 

McNael 

King 

Thomas 

Knight 

Mlhtfty 

Krlzer 

thmsfce 

la &xca 

IwJs 

ll Seal# 

Otffib 

t« Torre 

tttfeel 

Landrum 

JonlhanC. 

larvae* 

Jwefh 

lerelU 

ItaM 

livtrly 

lUflM 

Lehmann, Jr 

fVry 

llUlee 

Cyna 

lope* 

nreJei 

lope* 

Rmca 

lUCWtf 

Wchola# 

lucego 

LemeUe 

l<9t 

Alexander 

lynch 

Jcnei 

MacMcyl# 

fchert 

fw»n# 

firvid 

Meric ey 

Aimed 

Mahon 

An 

Malay# 

ArteJ. 

M&sla 

VkUr 

MiwHeW 

Sersld 

Mrumslj Av Ann 

fV In-Gcnai UifUn 

M«-W 

Jcaephg 

Marline 

ferald 

M dhewt 


MitS 

rnm ■ ■ 

Mrflfi 

Rir* 


Sheriff*s Officer 
Sheriffs Invert, 
S^rlfTs Invest 
Sheriffs CTTlor 
Sheriffs Officer 
Spiffs Officer 
Sheriffs Invest. 
Sheriffs Officer 
SheriffI Officer 
Sheriffs om<*r 
Sheriffs Officer 
Sheriffs officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
SherifTa Officer 
Sheriff's Officer 
Sheriffs Officer 
Sheriffs Offlcsr 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs OfTIcer 
Sheriffs Invest 
I. 0. Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Offker 
Sheriffs Officer 

Sheriffs Ofncer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriff s Officer 
Sheriffs Officer 


- Eg-sIef-Pjl# Siiiui 

04-24-09 

RA 

09-06-97 

UA 

12-14-97 

UA 

10-24-88 

RA 

09-16-74 

RA 

07-07-86 

RA 

11-09-67 

RA 

05-22-93 

PA 

10-09-64 

RA 

12-21-87 

RA 

05-27-89 

PA 

05-22-93 

PA 

12-17-90 

RA 

08-19-91 

RA 

09-21-97 

RA 

08-26-74 

RA 

07-07-66 

RA 

10-15-64 

RA 

01-21-92 

RA 

02-22-86 

RA 

06-31-87 

RA 

12-05-88 

RA 

04-29-90 

RA 

12-10-64 

RA 

09-19-88 

RA 

02-55-85 

PA 

06-27-88 

RA 

10-15-84 

RA 

12-56-87 

UA 

04-26-76 

RA 

04-26-76 

RA 

06-22-77 

RA 

02-04-85 

RA 

04-05-93 

PA 

09-17-84 

RA 

0881 ^ 2 ’ 

PA 

05-05-93 

PA 

10-02-72 

RA 

10-15-74 

RA 

12-14-92 

RA 

12-17-90 

RA 

12-09-74 

RA 

07-14-88 

PA 

01-02-66 

RA 

06-01-92 

PA 


2015531 112;# 5/ g 



'* 5e?‘BY-C0LKn ADMINISTRATOR ; 5-21-93 \ 4-S6PH 5 COWH OF ZSSX~ 

T '* *• * , 

■ ** * * A 9 

S' *> - 


UiLMim*- 


UulLKitjl 
tools A 
Vil* 


uni. 


CTOrwJy 

Oflar* 

OiNer 

Or sir* 

Oslfr/Cfc 

Pece 


Theme* 

Ziwi 

Robert 

V\nc»l 

P»«J 

Civeoc* 


Spiffs Officer 
S^rlffs Officer 


* — r r - - - - 

Nash 

0*ry 

Sheriffs Officer 

He ills 

ThomasO 

Sheriffs OfTker 

HI eves 

Mermen 

Sheriffs Imrsl. 

Hlye 

Peler 

Sheriffs Officer 

H1j1yc<c1* 

fieri* 

Sheriffs Officer 

Killveccll 

Rccsld 

Sheriffs Officer 

Hislvecclt 

Dcrulo 

Sheriffs Officer 

<3 Sdrne, Jr JohnP. 

Sheriffs Officer 

Otoonor 

JwphP. 

Sheriffs Officer 


Shrifts Officer 
Sheriffs Officer 
sTiwirr# officer 
Sheriffs Offlcv 
Sheriffs OfTker 


Ptlva 

AnUrtie 

P»Vm 

6ctyxy 

Palmier! 

Dominick 

Palumbo 

Peter 

Pliumbo 

Trar* 

pew!!© 

tfkbael 

PviSS* 

ArUxjr 

Pasted 

fcrrift 

Prsjjerw* 

Jchn 

Ptefjereae 

Jes+cfc 

. Fwkre 

Oererd 

Padrene 

Rkardo 

PiWiO 

JvM 

M 

Charles 

Fertdn 

Secret 

fMrscle 

Anthony 

PWro 

Vklor 

Fid* 

Manuel 

Pfeher 

Robert 

Pt*e 

Robert 


fdvrard 

Oarers 

filched 

Csfccoes 

Mt 

Odwea 

PvJro 

ftdeppl 

Vidor A 

my 

Pwl 

ksUIn* Robert 

Hcta 

Anlhcoy F 


Clert 

Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs CfTlcar 
Sheriffs lTN*St 
Sheriffs Invest. 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Sheriffs Officer 
Court Mlmdaot 
Sheriffs Officer 
Sheriffs Officer 
Sheriff a OfTker 
Sheriffs Officer 
Sheriffs OfTker 
Sheriffs Officer 
Sheriffs Invest, 
Sheriffs invest. 
Shedffs Officer 
Sheriffs Officer 
Sheriff* kr.-rst 
Sherlffs Officer 
Sheriffs Officer 


Fmelev 5*1*. 

. m i!d 3L 

06-26-89 

PA 

11-18-83 

RA 

12-17-90 

RA 

07-08-91 

RA 

02-16-86 

UA 

06-25-84 

RA 

06-29-87 

RA 

09^09-74 

RA 

07-05-83 

RA 

09-30-65 

RA 

05-22-89 

RA 

06-20-74 

RA 

06-27-86 

RA 

01-03-76 

RA 

02-22-88 

RA 

10-24-68 

RA 

10-21-74 

RA 

08-19-91 

RA 

08-28-89 

RA 

oo^oe' 

RA 

12-09-08 

RA 

09-17-84 

RA 

10-14-86 

RA 

05-13-91 

UA 

09-17-90 

UA 

01-03-76 

RA 

07-01-85 

RA 

08-19-91 

RA 

03-09-92 

RA 

10-14-75 

RA 

01-02-63 

RA 

06-24-74 

RA 

11-10-75 

RA 

10-31-88 

RA 

05-03-93 

PA 

01-29-65 

RA 

03-27-89 

PA 


06-24-85 RA 

06-22-97 UA 

03-09 92 UA 

06-24-88 RA 

12-17-90 RA 

01-25-93 UA 

09-08-86 RA 

05-02-80 RA 
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1 i;l H«rni 

First Him* 

Till* . 

_ tmltxJCJli- 

_ SJjlIhi 

Tor slello 

Michael 

Sheriffs Officer 

03-29-71 

RA 

Toed 

ferdlnend D. 

Sheriffs Officer 

11-13-&9 

PA 

Toed 

Gererd 

Sheriffs Officer 

02-04-85 

RA 

Tully 111 

John 

Sheriffs Officer 

04-05-93 

PA 

Tuoslo 

Anthony A. 

Sheriffs Officer 

01-25-08 

RA 

Tur co 

tods A. 

Sheriffs Invest. 

08-27-91 

UA 

TuUll 

Tracy 

Sheriffs Office 

06-22-92 

RA 

TwUUOr. 

Ronald 

Sheriffs Officer 

03-08-82 

RA 

Tyr til 

William 

Sheriffs Officer 

12-15-88 

PA 

Uziollno 

Anthony 

Sheriffs Officer 

04-10-72 

RA 

Vallero 

Bari 

Sheriffs Officer 

11-12-89 

RA 

V*zqv« 

Robert 

Sheriffs Invest. 

08-11-88 

UA 

Velez 

Jose D. 

Sheriffs Officer 

04-08-92 

RA 

Venezl# 

Dominick 

Sheriffs Invest 

05-20-91 

UN 

Ver<iecli 

Ernesto 

Sheriffs Officer 

01-18-82 

PA 

Vtncl 

Nicholas 

Sheriffs Officer 

02-04-85 

RA 

Vulpl 

Marco 

Sheriffs Officer 

04-16-90 

RA 

Web* 

Nlcoll 

Sheriffs Officer 

05-03-93 

PA 

W'TnQwlrxr William 

Sheriffs OfTker 

09-08-87 

RA 

Vesneeke Jr. Chwlrj R. 

SherlfTs Officer 

02-20-90 

RA 

Willems 

Mart 

Sheriffs OfTker 

03-22-93 

PA 

Wintarnt 

Petrkle Smllh Sheriffs trrresl. 

09-04-91 

UA 

Wolff* 

DorfrWS 

Sheriffs Officer 

01-21-92 

RA 

Y»k») 

John 

Sheriffs Officer 

01-03-78 . 

RA 

?KLwry 

lertnzo 

Sheriffs Officer 

07-07-88 

RA 

Zlcer* 

Patrick 

Sheriffs Officer 

08-15-92 

RA 

TlroR* 

DenlH C. 

N $herlffS Invest. 

04-02-90 

UA 


Gerard Centanni 
Artie Ciajwella 
Lwreice Delputo, Jr. . 
David Peter Strus 
Christopher TRimA 


Also any persons named on or who ms recertification rights to the September 19, 3330 
Sheriff's Otticer Certification list. Symbol No. 1&923who pay be employed as the 

RESUUT OF THE RESOLUTION OF CURRENT OR amjRE LITIGATION AMONGST THE U.S. DEPARTMENT 

of Justice, The Department of Persocnel and the Merit System Board, The Essex 
County Sheriff's Office and PEA Local 153 for Plaintiffs Steffen R, PIiller et. al. 



County of Essex, New Jersey 

BOARD OF CHOSEN FREEHOLDERS 

State of New Jersey, ) 

C&unSy of Ease ) 


J. 


ADRIANN2 DAVIS 


_ ,CU 

of 11 t (Board of Bh o6*n ^^ntlxoidirs °f ill* Bounty of & 64* in 
lit Slat, of fftw jta.y. 

So 2fmbij (Sprtify, tL fonyolny to La a Inut copy of a 

nioiullon a do pit d at a maaliny of ial J Bo~J, on MSnBXSDA T_ 

lia _*_1£JH_ day of JUNE _ ;q q . 


loytlktr iviill ilia Ctrlifica11 one, ilynalurai and tndoru unanU lli 

Resolution No._ _ »- »- Q3(cP) ■ 


anon. 


fa t&sttawij I U« krrn*n Iti v\j Li a 

esj ajfluid tke tffisi&t «*/ tf told C*s*ij at Nr^er, 

li u —. ... 23 RD — i , day < 


_JJME.. 


f. D. 19 93 


C4u-^>———< 

»••*••**«••••*•« ***•••*•»•*• >« «»■ »« • HMIMIHMM 


ADRIAHHS DAVIS 
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ircmimOM NO. 1 2~93^AP)i^ AUTHORITY FOR RiSOLUTlOH MJ.S.R. 4 0: 4lA-38(n) ' 

PROPOSED *Y: Co^D^vT AUTHORITY ^FOR ACTION 

M1RJRCT; COLLECTIVE BARGAINING AGREEMENT BETWEEN tjfe COUNTY OF ESSEX 
AND THE ESSEX COUNTY SHERIFF'S OFFICERS NEW JERSEY STATE POLICEMEN'S 

—-— —— ’ ” * £ 0 A J ' . 

BENEV OLENT ASSOCIATION, LOCAL 183 - JANUARY I, 1992 TO DECEMER 31, 
1994 


WHEREAS, the County Sheriff and County Executive have 
negotiated a collective bargaining agreement with the Essex County 
Sheriff's Officers-New Jersey State Policemen's Benevolent 
Association, Local 183, retroactive to and covering the period 
January 1, 1992 through December 31, 1994; and 

WHEREAS, the Assistant County Controller has certified that 
there are sufficient funds in the 1993 County budget to fund the 
1992 and 1993 portion of the contract (said certification is 

attached hereto); and 

WHEREAS, the Board of Chosen Freeholders, by this resolution, 
wishes to approve said contract; now, therefore, be it 

RESOLVED, by the Board of Chosen Freeholders of the County of 

Essex as follows: 

1 That said collective bargaining employment agreement with 
the Essex County Sheriff's Officers-New Jersey State 
Policemen's Benevolent Association, Local 183, a copy of 
which is annexed hereto, be and hereby is approved. 

2. That the County Executive is hereby authorized to execute 
said contract on behalf of the County. 

3 That a fully executed copy of this agreement and 
resolution be forwarded to the Essex County Sheriff, the 
Director, Office of Labor Relations, and to the Office of 
the County Counsel. 










